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REGIONAL INFORMATION OFFICES 


The U.S. Department of Labor operates through 10 regional offices located in major 
cities across the country. If you want a local angle on a news or feature story provided 
through this service--or have a direct news inquiry--you may contact one of the offices 
listed below. This listing includes the names, addresses and telephone numbers of the 
Public Information Directors and the states in their regions: 





REGION Tecccsceenr Jonn M. Chavez REGION Vicccccccccees Les Gaddie 
Room 1001-B Room 220 
Connecticut JFK Federal Bldg. Arkansas 555 Griffin Sq. Bldg. 
Maine Boston, MA 02203 Louisiana Griffin and Young Sts. 
Massachusetts 617-223-6767 New Mexico Dallas, TX 75202 
New Hampshire Ok] ahoma 214-767-4776 
Rhode Island Texas 
Vermont 
Region II......--Edward I. Weintraub Region Vilweccccccees Patrick A. Hand 
Room 3580 Room 2509 
New Jersey 1515 Broadway lowa Federal Office Bldg. 
New York New York, NY 10036 Kansas 911 Walnut St. 
Puerto Rico 212-944-3435 Missouri Kansas City, MO 64106 
Virgin Islands Nebraska 816-374-548] 
Region I1]eeeeeee John P. Hord Region VII]. ccweeeee Ernest E. Sanchez 
Room 2460 Room 14638 
Delaware 3535 Market Street Colorado Federal Bldg. 
District of Philadelphia, PA 19104 Montana 1961 Stout St. 
Columbia 215-596-1139 North Dakota Denver, CO 80294 
Maryland South Dakota 303-837-4235 
Pennsylvania Utah 


Virginia 
West Virginia 


REGION [Vecceeeee Frances Ridgway Region [Xecccccccee --Joe B. Kirkbride 

Room 317 Room 11201] 
Alabama 1371 Peachtree St., N.E. Arizona Federal Bldg. 
Florida Atlanta, GA 30309 California 450 Golden Gate Ave. 
Georgia 404-881-4495 Hawaii San Francisco, CA 94102 
Mississippi Nevada 415-556-3423 


North Carolina 
South Carolina 


Tennessee 

Kentucky 

REGION Veceecceent John D. Mellott REGION Xeveceesceeeeedack Strickland 
Room 772 Room 702 

Illinois 230 S. Dearborn Street Alaska Federal Office Bldg. 

Indiana Chicago, IL 60604 Idaho 909 First Ave. 

Michigan 312-353-6976 Oregon Seattle, WA 98174 

Minnesota Washington 206-442-7620 

Ohio 


Wisconsin 
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Week of Novenber 9, 1981 


BLACK OFFICIAL TO CHAIR REGIONAL 


EXECUTIVE COMMITTEE IN DENVER _ 


DENVER -- Henry C. Lee Jr., a career civil servant, has been elected chair of 
the U.S. Department of Labor's Regional Executive Committee in Denver. 

The committee coordinates the department's programs and activities in the 
Six-state region of Colorado, Montana, North Dakota, South Dakota, Utah and Wyoming 
and includes officials from the various departmental agencies. 

Lee is area director of the Labor-Management Services Administration (LMSA) 
area office here. A position he has held since 1975. 

He has served with the LMSA area offices in Los Angeles, San Francisco and 
Newark, N.J. He also has been a claims unit supervisor for the Social Security 
Administration. The 5l-year-old native of Montclair, N.J., received his Bachelor 
of Arts degree from West Virginia State College and did graduate work at New York 
University. He has served in the U.S. Army. 

Lee was recently reelected to a second term as president of Omega Psi Phi 
Fraternity's Chi Phi Chapter in Denver. 


Lee and his wife, Olga, have a daughter, Elza, and three sons, Carlton, Rodney 








Week of November 9, 1981 


ALLOCATION OF $2.2 BILLION IN FY 1982 CETA FUNDS 
ANNOUNCED BY LABOR DEPARTMENT 





WASHINGTON -- Secretary of Labor Raymond J. Donovan announced the allocation of 
$2.2 billion to 475 state and local governments to operate job training programs 


under the Comprehensive Employment and Training Act (CETA) in Fiscal Year 1982. 


These funds will enable the states and localities, acting as CETA prime 
sponsors, to continue such programs as classroom and private sector on-the-job 
training, work experience, and related services for unemployed and underemployed 
economically disadvantaged persons. 

Though the bulk of the funds are available under a Fiscal Year 1982 
continuing resolution, $607 million comes from funds deferred from Fiscal Year 
1981. With the exception of Title VII, the allocations are at the level requested 
by the President in his September revised budget. 

The allocations contain $18.6 million in youth program discretionary funds 
to enable prime sponsors to operate at least minimum-level youth programs. 

The allocations also contain $203.1 million in specific grants to governors 
to assist them in carrying out their responsibilities for CETA operations in 
their states. as called for by Titles II and IV. 

In addition to the funds allocated, the Secretary also announced estimates 
of the funds that are anticipated to be available under the President's September 
revised budget request for the Summer Youth Employment Program (Title IVC) and 


the Private Sector Initiative Program (Title VII). 


-more- 


BLACK NEWS DIGEST - 11/9/81 
CETA FUNDS - P. 2 


Following is a breakdown of the New Obligational Authority (NOA) allocated 
by title (NOA represents new money that states and localities will receive): 


$1,627,517,109 -- Title II ABC: Job training, work experience, upgrading 


and related services; 


193,650,757 -- Title IVA: Year-around youth programs; 
219 ,655.736 -- Title VII: Private Sector Initiative Program; and 
203,132,050 -- Titles II] & IV: Special Grants to Governors 





$2 243,955,652 Total 
“Economically disadvantaged" means being significantly handicapped, in an 
institution, receiving public assistance, or having low income, that is, for a 


family of four, less than $8,780 to $11,010 a year, depending on location. 





Week of November 9, 1981 


7 AREAS ADDED TO LABOR SURPLUS LIST 
WASHINGTON -- The U.S. Department of Labor has designated seven additional 


areas in five states as labor surplus because of high unemployment. Employers 


in such areas are eligible for preference in obtaining federal procurement contracts; 


The additions, effective Nov. 1, 1981, through May 31, 1982, are in Alabama, | 


California, Maine, Missouri, and Wisconsin. They bring the total number of 


current labor surplus areas to 1,122. 
The reason for designating labor surplus areas is to help put a portion of | 


the government's procurement dollars into areas where people are in severe | 


economic need--where unemployment is highest. 
The six new areas are: 


Alabama -- Elmore and Tallapoosa counties. | 


California -- Ontario City in San Bernardino County. 


Maine -- Androscoggin County. 
sour? -- Howell County. 
nsin -- Clark County 
The list of labor surplus areas and supporting data, as well as a complete 


description of the classification criteria, are published in "Area Trends in 


Employment and Unemployment. 1uarterly publication prepared by the Labor 
art Er d Stratior 
Requests for c es of 1 blica hould | jirected to the Employment 
ind Training Administration, partment r, TPPL, Rm. 9304, 601 D St., 
N.W., Washington, D.C. 20213. The telephone number is (202) 376-7392. 
nauirie about the classification of labor surplus areas, as well as 
identification of the politica urisdictions encompassed by such areas, should 
be directed to the above address, or by telephoning (202) 376-6263. 
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Week of November 9, 1981 


CHANGES ANNOUNCED IN HOMEOWNERSHIP 
COMPONENT OF CONSUMER PRICE INDEX 





WASHINGTON -- Following is the full text of a statement issued by Commissioner 
of Labor Statistics Janet L. Norwood regarding plans to change the homeownership 


component of the Consumer Price Index to a rental equivalence measure: 


I am today providing public notice to all users of the 
Consumer Price Index that the Bureau of Labor Statistics plans 
to change the homeownership component of the index to a rental 
equivalence measure. The Consumer Price Index for All Urban 
Consumers (CPI-U) will be changed with publication of data for 
January 1983; the Consumer Price Index for Wage Earners and 
Clerical Workers (CPI-W) will be changed with data for 
January 1985. 

The treatment of owner-occupied housing in the Consumer 
Price Index has been one of the most widely-discussed issues 
in economic statistics in recent years. The Bureau of Labor 
Statistics first called attention to the issue 10 years ago, 
and, since then, has encouraged public review of alternative 
approaches to the current treatment while working on a program 
to improve this component of the CPI. Normally, this work 
would be concluded as a part of the next revision of the index 
which, in a usual budget atmosphere, would be planned for 


implementation beginning 1985 or 1986. However, a number of 


things which have occurred during the past year require that 


the time schedule for improving the housing component of the 


CPI be shortened. 


-more- 








BLACK NEWS DIGEST - 11/9/81 
NORWOOD STATEMENT - P. 2 


Background 





Important changes have occurred in financial markets. The 
CPI does not reflect these changes. First, funds available for 
long-term mortgage commitments have declined sharply. New types 
of mortgage instruments involving variable rates, shorter 
financing terms, and other special arrangements have developed 
so that the standard long-term fixed rate mortgage used in the 
CPI no longer seems representative of the mortgage market. In 
fact, some of the new instruments have characteristics, such as 
variable rates and principal amounts, which make it impossible 
to use them in computing the CPI since it reflects a long-term 
mortgage at fixed interest rates. Secondly, because of high 
interest rates and difficulties faced by home buyers in securing 
bank mortgages, owners who wish to sell their homes are increas- 


ingly doing so by providing financing to buyers at rates below 


those of lending institutions. These kinds of financing arrange- 
ment are not captured at all in the CPI data collection process 
] i i cL1¢ ° ain 1ata OF USE rices 
) ) nN t —1tior l —24ta JASE, nhict 
represents a relatively small and specialized segment of the 
housing market, continues to present BLS with increasingly 


serious estimation problems. BLS has had only very limited 


success in developing alternative sources of house price data. 


BLACK NEWS DIGEST - 11/9/8 
COLLECTIVE BARGAINING - P. 3 


Effective wage adjustments 

Effective wage adjustments under collective bargaining agreements result 
from (1) settlements reached during the period, (2) deferred increases paid 
under agreements negotiated in earlier periods, and (3) increases under COLA 
clauses. Approximately 7.7 million workers received pay increases averaging 
8.4 percent during the first 9 months of 1981 while 1.3 million workers had no 
wage change in the period. When prorated over all 9 million workers under 
major agreements, the wage adjustments put into effect averaged 7.1 percent during 
the 9-month period. Since there have been relatively few contract expirations 
and reopeners, deferred increases were the largest source of wage change: 


Effective wage adjustments in first 9 months of 1981 


Number of Average wage change (in percent) 
workers Workers All 
Type of involved receiving workers 
adjustment (in millions) 1/ adjustments (prorated) 
None 1.3 0.0 - 
All adjustments ae 8.4 52% 
New settlements 1.4 10.9 1.6 
Deferred increases 5.6 oe : 
COLA increases 3.8 a Pe 


l/ Currently there are 9 million workers under major collective bargaining 
agreements. The total number of workers who received adjustments does not equal 
the sum of workers that received each type of adjustment, because some workers 
received more than one type of adjustment during the 9-month period. 


-more- 








BLACK NEWS DIGEST - 11/9/81 
COLLECTIVE BARGAINING - P. 4 


COLA clauses are designed to help workers recover purchasing power lost 
through price increases. The proportion of purchasing power recovered under 
individual bargaining agreements depends on the formula used to relate wages to 
price changes, the timing of COLA reviews, and possible "caps" on the amount of 
COLA increases. In the first 9 months of 1981, 3.8 million workers received 
COLA increases under major agreements; the average wage gain for these workers was 
5.2 percent, approximately three-fourths of the rise in consumer prices during 
the months of COLA review. (See explanatory note for discussion of change in 
calculations of COLA clause returns.) An additional 1.3 million workers under 
COLA clauses did not receive pay increases from this source, because their 
contracts did not call for COLA reviews in this time period, the maximum 
increase had already been granted, or the CPI had not risen to the level necessary 
to trigger a COLA increase. 

Bargaining activity,. fourth quarter 198] 

During the October-December 1981 period, 108 major agreements, covering 
285,000 workers, are due to expire or may be reopened for wage negotiations. In 
addition, at least 56 major agreements, covering 480,000 workers (mostly in the 
railroad industry) expired prior to October, but new agreements had not been 
reached or ratified by the end of the third quarter. 

Approximately 850,000 workers will receive deferred wage increases, averaging 
4.5 percent, during the fourth quarter of 1981. These increases will be paid 
under provisions of existing bargaining agreements negotiated in prior years. 
About 2.8 million workers, principally in the automobile, trucking, steel, and 


electrical equipment industries, also are scheduled for COLA reviews. 


Week of November 9, 1981 


PRODUCTIVITY AND COSTS 





WASHINGTON -- Productivity in the private business sector declined 1.9 percent 
at a seasonally adjusted annual rate in the third quarter of 1981, according to 
preliminary measures reported by the Bureau of Labor Statistics of the U.S. 
Department of Labor. 

This was the first falloff in productivity in this sector since the 1.1 percent 
decline during the fourth quarter of 1980, and the largest decrease since the 
2.3 percent drop during the first quarter of 1978. The decline during the third 
quarter, output fell 1.2 percent, and hours of all persons engaged in the sector 
increased 0.7 percent (seasonally adjusted annual rates). 

In the nonfarm business sector, productivity declined 2.2 percent in the third 
quarter, as output declined 1.9 percent and “hours edged up 0.3 percent. One quarter 
earlier, productivity gained 1.4 percent, as output fell 1.1 percent and hours 
dropped 2.5 percent (seasonally adjusted annual rates). 

In manufacturing, productivity increased 1.4 percent in the third quarter, 
as output increased 0.2 percent and hours of all persons declined 1.3 percent 
(annual rates). During the second quarter productivity increased 4.1 percent in 


this sector, as output increased 3.3 percent and hours declined 0.7 percent. 


# # it 








Week of November 9, 198] 


LABOR TURNOVER IN MANUFACTURING: SEPTEMBER 1981 





WASHINGTON -- Layoffs in U.S. manufacturing increased from August to 
September while new hires declined, according to preliminary figures released 
by the Bureau of Labor Statistics of the U.S. Department of Labor. 

The seasonally adjusted rate of layoffs increased by 0.3 percentage point 
from the revised August rate to 1.7 percent in September. This second 
consecutive substantial increase brought the monthly rate to its highest level 
since August 1980. The September 1981 rate of layoffs was 0.1 percentage point 
above the level of September 1980.. 

The seasonally adjusted rate of new hires declined by 0.3 percentage point 
from the revised August rate to 1.8 percent in September. The rate of new hires 
in September 1981 was 0.3 percentage point below the level of a year earlier. 

The rate of recalls from layoff increased over the month by 0.1 percentage 
point to 0.9 percent in September. However, the rate in September 1981 was 
0.5 percentage point below the level of September 1980. 


The rate of quits, which is partially attributable to workers’ perceptions 


of other job opportunities, was unchanged from August to September at 1.3 percent. 


The rate of quits in September 1981 was 0.1 percentage point below the rate a 


year earlier. 
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Week of November 9, 1981 


FILLERS FROM THE U.S. DEPARTMENT OF LABOR 





In 1795 Philadelphia printers became the first to obtain a collective bargaining 


agreement, according to "Labor Firsts in America," a publication of the U.S. 


Department of Labor. 


In 1799 the Franklin Typographic Society of New York City presented the first 


complete wage scale, according to a publication of the U.S. Department of Labor. 


The first investigation into the relationship between child labor and school 
attendance took place in 1825 in Massachusetts. This was also the first 
investigation into a labor problem, and partly due to this inquiry, a child labor 


' 


law was passed in 1836 according to "Labor Firsts in America," a publication of the 


U.S. Department of Labor. 


In 1848 Pennsylvania became the first state setting a minimum age of 12 for 
child employment in factories, according to a publication of the U.S. Department of 


Labor. 




















